ADMINISTRATIVE COMPLAINT

Office for Civil Rights

U.S. Department of Health and Human Services
200 Independence Avenue, S.W., Room 509F
Washington, DC 20201

U.S. Department of Justice
Civil Rights Division

950 Pennsylvania Avenue, NW
Washington, DC 20530

Centers for Medicare & Medicaid Services

U.S. Department of Health and Human Services
7500 Security Boulevard

Baltimore, Maryland 21244

RE: Discriminatory provision of case management services to people with disabilities and
request for immediate action by the federal agencies.

THE PARTIES

The National Health Law Program (NHeLP) protects and advances the health rights of low-
income and underserved individuals through advocacy, education, and litigation at the federal and
state levels. For 55 years, NHeLP has worked with our national, state, and local partners to ensure
that individuals with disabilities have the Medicaid services they need. The Colorado Center on
Law and Policy (CCLP) is a state-focused nonprofit anti-poverty organization that uses legal and
administrative tools to ensure that all Coloradans have what they need to succeed, including access
to quality, affordable health care.

NHeLP and CCLP file this complaint pursuant to 45 C.F.R. § 80.7(b). As described below,
Colorado’s Medicaid agency and its contractors and agents are administering the Medicaid program
in ways that are subjecting people with disabilities to discrimination. Medicaid-enrolled individuals
with disabilities who access services through the State’s case management entities are not able to get
the case management services they need to ensure that their Medicaid eligibility is maintained and
that their Person-Centered Support and Service Plans are established and implemented as required
by law. Persistent problems with the ongoing transition to a new case management structure and the
accompanying Information Technology system are causing enrollees to lose eligibility and
experience gaps in care and services.

The next phase of the case management transition is set to occur on March 1, 2024. CCLP
and NHeLP respectfully ask the federal agencies to take immediate action, as requested below, so
that more people are not harmed.



LEGAL BACKGROUND

As a public entity, the Colorado Department of Health Care Policy and Financing (HCPF)
must comply with Title II of the Americans with Disabilities Act (ADA) and ensure that no qualified
individual with a disability, by reason of disability, is excluded from participation in or is denied the
benefits of Medicaid coverage, or is subject to discrimination by HCPF. 42 U.S.C. § 12132. HCPF
cannot

directly or through contractual or other arrangements, utilize criteria or methods of
administration . . . [t]hat have the effect of subjecting qualified individuals with disabilities
to discrimination on the basis of disability . . . [or] [t]hat have the purpose or effect of
defeating or substantially impairing the accomplishment of the objectives of the public
entity’s program with respect to individuals with disabilities.

28 C.F.R. § 35.130(b)(3)(1)-(i1). The ADA was enacted to address the pattern of unequal treatment
in the administration of state services and programs. Tennessee v. Lane, 541 U.S. 509, 524-27 (2004);
see also Helen L. v. DiDario, 46 F.3d 325, 335 (3d Cir. 1995) (“[ T]he ADA evolved from an attempt
to remedy the effects of ‘benign neglect’ resulting from the ‘invisibility of the disabled’ . . . [and is]
intended to insure that qualified individuals receive services in a manner consistent with basic human
dignity rather than a manner that shunts them aside, hides, and ignores them.”).

“Title IT of the ADA imposes affirmative obligations on public entities and does not merely
require them to refrain from intentionally discriminating against the disabled.” Dunn v. Dunn, 318
F.R.D. 652, 655 n.12 (M.D. Ala. 2016) (collecting cases) (cleaned up). Entities must evaluate the
programs and services they offer to ensure that people with disabilities are not denied the benefits of
public services and to provide individuals the means necessary to access those services. Pierce v.
District of Columbia, 128 F. Supp. 3d 250, 269 (D.D.C. 2015); Henrietta D. v. Bloomberg, 331 F.3d
261,275-76 (2d Cir. 2003). “DOJ and HHS both enforce the Americans with Disabilities Act (ADA)
with respect to state Medicaid programs. . . . This includes providing individuals with disabilities
equal opportunity to participate in and benefit from a state’s Medicaid program.” U.S. Dep’t of
Justice Civil Rts. Div. & Ctrs. for Medicare & Medicaid Services, Dear State Medicaid Admin. &
Other Interested Parties (Jan. 24, 2024).

FACTUAL BACKGROUND

Colorado furnishes medical assistance, including as relevant here, case management to
Medicaid-enrolled individuals who require long term services and supports (LTSS).! Case
management activities include assessment of an individual’s needs and development and
implementation of a Person-Centered Support Plan, referrals to services and supports, coordination
and monitoring of LTSS delivery, evaluation of service effectiveness, and periodic reassessment of
such individual’s needs.? Case managers are also responsible for completing periodic Level of Care
(LOC) assessments, which are required for individuals to continue to be enrolled one of the State’s

L' LTSS are “services and supports used by individuals of all ages with functional limitations and
chronic illnesses who need assistance to perform routine daily activities.” 10 CCR 2505-
10:8.7200.B(19), https://hepf.colorado.gov/sites/hepf/files/Doc%2003%20MSB%2023-03-13-
Av1%20Final%20-%20Jan%202024.pdf.

210 CCR § 8.7200.B(4).
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ten home and community based services (HCBS) waiver programs.® For many years, individuals
have received case management services through one of three State contracting entities: Single Entry
Points (SEPs), Community Centered Boards (CCBs), or private Case Management Agencies.”
Specifically,

e SEPs have provided case management services for individuals to obtain care and services
through the Brain Injury waiver, Community Mental Health Supports waiver, Elderly, Blind,
and Disabled waiver, Complementary and Integrated Health waiver, Children’s Home and
Community Services waiver, and Children with Life-Limiting Illness waiver.

e (CCBs have provided case management services for individuals to obtain care and services
through the Developmental Disabilities waiver, Supported Living Services waiver,
Children’s Extensive Support waiver, and Children’s Habilitation Residential Program
waiver.

e Private Case Management Agencies have provided case management services to people on
the Children’s Home and Community Based Services waiver.

In 2023, the State began implementing a process called case management redesign.’ The
redesign is establishing a new set of case management agencies (CMAs) for Coloradans enrolled in
one of the State’s HCBS waivers. HCPF has divided the state into 20 geographic areas, called
“defined services areas” and contracted with several new case management agencies to furnish
services in each of the areas. The State is transitioning to statewide use of CMAs for all waiver
programs (and phasing out use of SEPs, CBs, and Private Case Management Agencies). Once the
transition is complete, all LTSS recipients will receive case management services from the agency
that holds the contract in their defined service area.®

The first wave of transitions, Phase I, occurred on November 1, 2023. Phase 2 is scheduled
for March 1, 2024 and Phase 3 for July 1, 2024.” As a result, thousands of Coloradans who utilize
LTSS have already experienced a change of case management agency and many more will soon be
transitioned.®

As part of the redesign, Colorado is also switching its software platform to a new vendor,
AssureCare. The software is used to document case management activities and store case

3 1d. §§ 8.7100.D(9); 8.7202.E, 8.7202.F; https://hcpf.colorado.gov/hcbs-waivers.
4 HCFP, Case Management Redesign FAQs, https://hcpf.colorado.gov/case-management-redesign.
> HCPF, Conflict Free Case Management, https://hcpf.colorado.gov/conflict-free-case-management.
This redesign was, in part, a response to improper conflicts of interest involving case management
entities also providing direct services to Medicaid enrollees. See 42 C.F.R. § 441.301(c)(1)(vi).
® HCPF, Case Management Redesign FAQs, https://hcpf.colorado.gov/case-management-
redesign#FAQ.
"HCPF, Informational Memo: Case Management Agency (CMA) Request for Proposal (RFP) Status
Update, 3-4 (Aug. 11, 2023) https://hcpf.colorado.gov/sites/hept/filessrHCPF%20IM%2023-
024%20Case%20Management%20A gency%20%28CMA%29%20R equest%20for%20Proposal %2
0%28RFP%29%?20Status%20Update 1.pdf.
8 HCPF, Case Management Redesign Updates, 3 (Jan. 24, 2024),
https://docs.google.com/document/d/1-
qk54GSyYDyMhrUzsEms3jdghOCvDobBOrJRG237ZGBg/edit.
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management documents.” Case managers are required to use this new system for all Medicaid
enrollees with disabilities who need LTSS.

These changes to case management are coming on the heels of the COVID pandemic. In
March 2020, to obtain enhanced federal funding under the Families First Coronavirus Response Act,
HCPF implemented processes to maintain Medicaid eligibility and pause annual Medicaid
redeterminations for individuals enrolled in the program. After the Consolidated Appropriations Act
announced that this continuous coverage requirement would end on March 31, 2023, Colorado re-
started Medicaid eligibility redeterminations for all Medicaid enrollees, in a process referred to as
“unwinding.” Colorado’s Medicaid unwinding plan provides for all enrollees—including those
receiving LTSS—to go through the renewal process on their enrollment anniversary date.!'”
Colorado’s county-administered eligibility system requires that staff in each of Colorado’s 64
counties process eligibility for all applicants and ensure continued enrollment for all Medicaid
enrollees in their county, including people with disabilities who depend on Medicaid-covered LTSS.

STATEMENT OF PROBLEMS

The simultaneous efforts to renew eligibility for all Medicaid enrollees during unwinding and
revamp the case management system have resulted in ongoing, improper terminations of coverage
for many Coloradans with disabilities, their inability to access needed services and benefits, and
significant confusion and stress for them. Undertaking these two enormous projects concurrently has
had particularly negative results for LTSS recipients who are experiencing distinct barriers due to
both unwinding and the case management agency transitions.

1. HCPF is aware that county staff turnover and vacancies have caused processing backlogs
for enrollees during the unwinding’s Medicaid renewal process.!! Based on conversations with
enrollee advocates, the lack of adequate experience and training at the county level has had particular
impact on disability-based renewals, which require more documentation as well as coordination with
CMAs and, at times, with the State’s vendor for disability determinations, Arbor.'?

® HCPF, Care and Case Management FAQ, https://hcpf.colorado.gov/care-case-management-faq.
19 public Health Emergency Planning: End of the Federal COVID-19 Public Health Emergency.
https://hcpf.colorado.gov/covid-19-phe-planning.
"' HCPF, FY25, S-06 BA-06 PHE Unwind Final, Jan 2, 2024 at 10, (stating “it has been
exceptionally difficult for counties to keep term-limited staff hired . . . As of July 2023, 9 out of the
largest 11 counties have renewal backlogs that exceed the Department’s performance standards.”
https://hcpf.colorado.gov/sites/hcpt/filessrHCPF%2C%20FY25%2C%20S-06%20BA -
06%20PHE%20Unwind_FINAL%20-%20Rem.pdf; Supplemental Budget Requests, FY 2023-24
and FY 2022-23, Department of Health Care Policy and Financing, p. 27.
https://leg.colorado.gov/sites/default/files/cy24 hcpsupl.pdf. See also Complaint § 67, U.S. v.
Colorado, 1:23-cv-2538 (ECF No. 1) (“Individuals routinely experience long delays while awaiting
financial eligibility determinations the State requires for Medicaid-funded waiver services.”); County
Connections Email Newsletter, Sept 11, 2023, 4 (attached hereto as Exhibit A) (stating “HCPF has
received concerns that members could be incorrectly terminating or denying for a Level of Care
determination and/or Disability Determination”).
12 Disability Application, p. 14: “Arbor E & T, LLC dba Action Review Group (ARG) is a partner
with and contracted by the State of Colorado’s Department of Health Care Policy and Financing
4
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2. HCPF has pursued the case management redesign without adequate protections in place to
ensure that enrollees on LTSS are not incorrectly losing coverage. As described below, HCPF has (I)
created confusion and backlogs when it shortened Phase I timelines for enrollees to choose a CMA,
(IT) failed to ensure that case managers can access clients’ historical documents in the new IT system,
and (III) permitted case manager caseloads that are unreasonably high or, in some cases, require
individuals to use multiple case managers instead of having a primary case manager or single point
of contact.

3. As a result of HCPF’s administrative choices, individuals who were transitioned to new
CMAs in Phase 1 have experienced significant delays in accessing LTSS services and in their CMAs
completing LOC assessments necessary to maintain their Medicaid eligibility. Despite awareness of
these ongoing problems, HCPF has refused to pause procedural terminations for Medicaid enrollees
who need LTSS. HCPF is also preparing to move forward with Phase 2 transitions on March 1, 2024,
a move that will place even more enrollees who need LTSS at risk of erroneously losing their
Medicaid coverage.

These failures on HCPF’s part constitute methods of administration that substantially impair
provision of Medicaid coverage to individuals with disabilities, particularly those who need LTSS.

I. HCPF shortened timelines for assignments to new CMAs.

At the outset of the transition process, HCPF promised to “work[] with both incoming and
outgoing agencies to ensure a smooth transition for members,” asserting that “[t]he impact on
members should be minimal,” and that “[m]ost of the transition process will be business processes,
contracts, materials, and files which are done ‘behind the scenes.’”'* Medicaid enrollees were told to
expect “outreach and communication regarding a change in their case management agency from both
HCPF and the awarded case management agency.”!'* In August 2023, HCPF assured the public that
“HCPF communication will go out to members by the end of September [2023].”!°

The assignments to new CMAs, however, were seriously flawed. HCPF prohibited CMAs
from communicating with their members about the transition, except through HCPF-approved
letters. ' When that communication was finally approved and sent out, many members did not receive
the letter, and those that did reported “that they did not receive the letter early enough to ask questions
and understand the impact of the change.”!” Additionally, HCPF assured members that they would

(HCPF) to perform medical records review services to determine the level and severity of disability
according to the criteria and rules established by the Social Security Administration.”
https://hepf.colorado.gov/sites/hept/files/Disability%20Application%20-%20English.pdf.
3 HCPF, Case Management Redesign FAQs, https://hcpf.colorado.gov/case-management-
redesign#FAQ.
Y rd
5 1d at 4.
16 Operational Memo 23-056, Case Management Redesign—Member Exceptions Process at 5
(Sept. 6, 2023), https://hcpf.colorado.gov/sites/hepf/filessHCPF%200M%2023-
056%20Case%20Management%20Redesign%20-%20Member%20Exceptions%20Process.pdf.
7 HCPF, Case Management Redesign Updates, 7-8 (Jan. 24, 2024),
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have the choice to remain with their current case manager and that an exception process to remain
with the member’s previous agency would be available in most cases.'® HCPF’s timeline to contract
with the new CMAs was delayed until almost October 1, leaving the newly installed CMAs with
insufficient time to get information from enrollees about their choice of agency. To complicate
matters further, many enrollees believed they had followed correct procedures to make their
preferences to stay put known but were nevertheless, and without their knowledge, assigned
elsewhere. Sorting through this muddle took many weeks and resulted in regular case management
activities being delayed. CMAs’ caseloads remain uncertain.

And while problems with enrollee assignments to catchment areas/CMAs have been
widespread, there were particular glitches with assignments from a zip code in the Denver metro area
that straddles three different counties.!” Those problems took several weeks to identify and are still
not fully resolved.

After receiving complaints about CMAs not knowing who is in their catchment area, HCPF
stated that it is developing a “new member status report,” planning to go live by the end of this
month.?’ However, the system has not yet been road tested (and it is unclear whether it will be), and
there has been no discussion of remediation for people already harmed by loss of coverage or lack of
access to services.

I1. HCPF’s implementation of the new case management IT system has caused delays.

The new case management IT system has posed enormous challenges. Based on advocates’
conversations with case managers and statements made by agency staff in public meetings, the new
CMAss responsible for enrollees in their newly defined catchment areas are unable to access their
new clients’ case histories or historic documentation through the AssureCare IT system.?! According
to these sources, only the agencies that served clients prior to the transition retain full access to the
old IT system and its full case histories of their former clients.

Although Phase 1 of the transitions occurred on November 1, 2023, it was not until December
2023 that HCPF undertook a project to migrate documents to the new system. According to an email

https://docs.google.com/document/d/1-
gk54GSyYDyMhrUzsEms3jdghOCvDobBOrJRG23ZGBg/edit.

18 Id. “Exceptions will be made if a person moves across defined service area boundaries and wants
to continue being served by their previous agency. The process for this portability allowance and
exception is still being formulated and will likely differ by defined service area. . . . [I]individuals
are able to retain their case manager if they so choose.” HCPF, Case Management Redesign FAQs,
https://hcpf.colorado.gov/case-management-redesign#FAQ.

9 HCPF, Case Management Redesign Updates at 8 (Dec 6, 2023),
https://docs.google.com/document/d/1-
gk54GSyYDyMhrUzsEms3jdghOCvDobBOrJRG23ZGBg/edit.

20 Id., Jan. 24, 2024 update at 4 (referring to a “different” approach to member data and creation of
“pre-transition” and “post-transition” member lists “to ensure member roster accuracy’).

2l HCPF, Care and Case Management Known Issues, https://hcpf.colorado.gov/cem-ki;
Developmental Pathways, CMRD Known Issues, https://www.community.dpcolo.org/cmrd-known-
issues.
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from HCPF staff, the belated timing of that migration was “to reduce system downtime.”*> However,
as of February 2024, CMA:ss still lack access to full case histories through the new IT system. Getting
access requires time-consuming, manual workarounds that have taken HCPF over a month to put in
place and that necessitate communication between the new agency and the old IT system.?* Not
surprisingly, sources in case management agencies say each of these workarounds require training
and additional time, further straining already overloaded case managers (see below).>*

There are many other challenges with the new IT system that interfere with case managers’
ability to conduct case management for their clients, each of which necessitate time-consuming
workarounds.? The new CMAs acknowledge these issues may cause a “pause in services.”?

II1. High caseloads at new CMAs are causing significant delays.

HCPF is required to use methods of administration to ensure “proper and efficient operation”
of the Medicaid program, 42 U.S.C. § 1396a(a)(4), and ensure that eligibility and services are
provided “in a manner consistent with simplicity of administration and the best interests of the
recipients,” id. § 1396a(a)(19). HCPF has pursued the case management redesign without adhering
to these bedrock principles. HCPF has failed to ensure that its newly designated agencies have
sufficient staff to provide timely case management services. HCPF represented that “[i]n the event
there is a transition HCPF works closely with both incoming and outgoing agencies to ensure there
is very minimal impact on members. The majority of staff transition to the new agency, and
individuals are able to retain their case manager if they so choose.”?’ That has not happened.

Instead, advocates report understaffing and high caseloads at the newly designated agencies.
Frequently, they report that, while a Medicaid enrollee has been assigned to an agency, the agency
has not yet assigned an individual case manager, and the agency states that it will take weeks for an
assignment to be made. One advocate reported that, in the last two weeks, three clients transferred
from a historic agency to a new CMA had been “lost.” Another reported being told it would take six
weeks to get a case manager assigned to a client. Medicaid-eligible people with disabilities cannot
get into the system or access services without this case management.

22 “Data migration of three years of historical data from the legacy systems (DDDWeb and Benefits
Utilization System (BUS)) occurred following Care and Case Management implementation to reduce
system downtime. Data migration was completed on December 1, 2023.” Email from HCPF staff at
1 (attached hereto as Exhibit B).

23 Access to a Member’s Record, HCPF, October 24, 2023,
https://docs.google.com/document/d/I1MQezf6glin_47ChyiiChyXiEwx48e XwS8yXglS7ocul/edit.
24 See HCPF, Care and Case Management Known Issues, https://hcpf.colorado.gov/cem-ki.

25 CCM System Job Aids, HCPF, https:/drive.google.com/drive/folders/1Se9 B2-5hyUzwdKg-
byR2TK6I17vL1ESA4.

26 Developmental Pathways, CMRD Known Issues https:/www.community.dpcolo.org/cmrd-
known-issues; Rocky Mountain Human Services, What You Should Know: Case and Case
Management System Information and Support, https:// www.rmhumanservices.org/ccm-issues-

support.
27 HCPF, Case Management Redesign FAQs, https://hcpf.colorado.gov/case-management-

redesign#FAQ.
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There are also reports of strain on employees that has resulted in their leaving the CMA, thus
exacerbating the problem. One of the new CMAs is seeking to hire a large amount of people because
it is severely understaffed.?® Despite HCPF’s insistence that most enrollees will remain with their
case manager, one advocate reported that the new CMA did not hire a single case manager from the
former agency. Although some well-connected advocates have been able to get a case manager
assigned when they contact higher-up management at the CMA, most enrollees do not have contacts,
phone numbers, or emails that can speed up the process. Advocates state that many people do not
know who their case manager is or how to find out. And to reiterate: Case management activities that
are needed to obtain/maintain eligibility and ensure the delivery of appropriate services cannot occur
in the absence of an assigned case manager.

Even when case managers are assigned, workloads are creating delays. According to reports
received by the Colorado Cross-Disability Coalition, the State has reported a CMA to enrollee ratio
of 80:1. This ratio is unmanageable. A report to HCPF about caseloads warned that “over-bearing
caseloads inhibit the ability of case managers to deliver high-quality case management” and noted
that 65:1 would be a “more sustainable” level.? Finally, the impact of strained caseloads is set to
become even worse: The State has just begun to enforce requirements for case managers and
applicants/enrollees to have face-to-face meetings.>°

IV.  Medicaid enrollees with disabilities are improperly losing Medicaid coverage, but
HCPF will not pause terminations to address the problems.

The problems outlined above are causing eligible individuals with disabilities to lose
Medicaid coverage and LOC assessments (and, thus, LTSS). Without case histories in the new IT
system, CMAs are unaware that a LOC assessment is due and individuals’ eligibility has lapsed.
Furthermore, the flawed assignment process and high caseloads have resulted in CMAs not
completing or submitting the LOC assessments in time. Advocates report that they have multiple
clients whose benefits have been terminated because the LOC assessment had expired, with no action
by the CMA. One advocate reported recently attending an administrative hearing regarding a
termination due to a missing LOC and a missing disability determination; the CMA had yet to
perform the new LOC assessment and the court had to grant a continuance. For some enrollees, even
when a LOC determination is up to date, the CMA does not send the required documentation to the

2 Rocky Mountain Human Services Career Opportunities (visited Feb. 8, 2024,

https://www.paycomonline.net/v4/ats/web.php/jobs?clientkey=9BEE3EBF701 EO8BFBFCOCCC35
420494A (listing 18 careers)).

29 HCPF, Operational Mem. 23-061: Case Management Agency Caseload Requirements (Oct. 5,
2023),

https://hepf.colorado.gov/sites/hept/files/Case%20Management%20A gency%20Caseload%20Requ
irements%20-%200perational%20Memo.pdf; Myers & Stauffer, HCPF: Case Management
Recommendation Report 9-10 (Nov. 2022),
https://hepf.colorado.gov/sites/hept/files/Colorado%20Case%20Management%20Recommendation
s%20Report-November%202022.pdf.

30 HCPF, Operational Memo 23-068: Case Management Contact Requirements and In-Person
Meetings (Oct. 17, 2023), https://hcpf.colorado.gov/sites/hept/files/HCPF%200M%2023-
068%20Case%20Management%20Contact%20R equirements%20and%20In-
Person%20Meetings.pdf.
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county in time to prevent a termination of eligibility—either because no case manager was yet
assigned or because the case managers could not access case histories and case documents. What
makes these problems worse is that many county staff do not have the training or experience to know
how to track down missing documentation manually. The system stalls out.

Given the depth and breadth of the problems, allowing the next wave of CMA assignments
to go forward on March 1, 2024 will result in additional erroneous terminations for people with
disabilities who need daily access to services and medications. While some efforts have clearly been
made to reduce the scope of the problems, they are not sufficient.>! Advocates have requested that
the State seek waivers (similar to those which CMS has granted to other states) to prevent
terminations for enrollees with disabilities on long-term services and supports until case management
assignment and IT problems have been resolved.

REQUESTED RELIEF
We ask that OCR and DOJ take immediate steps to:

(a) pause Phase 2 of case management transition that is currently scheduled to go

forward on March 1, 2024;

(b) pause all Medicaid terminations for waiver-enrolled individuals for failure to provide
level of care assessments; and
(©) ensure those pauses continue until HCPF demonstrates that all CMAs:

(1) can access historic documents;

(2) are reliably assigning individual case managers to individuals within 5 days of
their enrollment in a CMA, and sooner if the individual is being discharged from
an inpatient stay or in an emergency/urgent situation; and

(3) have sufficient staff to ensure reasonable caseloads no greater than 65:1.

Dated: February 21, 2024 Respectfully submitted,
Sarah Grusin Bethany Pray
Jane Perkins Katherine Wallat
National Health Law Program Colorado Center on Law and Policy
1512 E. Franklin St., Ste. 110 789 Sherman St #300
Chapel Hill, NC 27514 Denver, CO 80203
grusin@healthlaw.org bpray@copolicy.org
perkins@healthlaw.org kwallat@copolicy.org

31 One example is an effort to address disenrollment by giving CMAs greater access to the PEAK
online eligibility system. See Co. Dep’t of Health Care Pol. & Fin., Operational Mem. 24-002:
Launch of Streamline Eligibility & PEAKPro (Jan. 8, 2024),
https://hcpf.colorado.gov/sites/hept/files/HCPF%200M%2024-
002%20Launch%200f%20Streamline%20Eligibility%20%26%20PEAKPro.pdf.
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From: HCPF County Connections

To: Katie Wallat
Subject: County Connections - August 2023
Date: Monday, September 11, 2023 8:41:39 AM

You don't often get email from hcpf_countycommunications+state.co.us@ccsend.com. Learn why this is important

Sept. 11, 2023

County Connections

This Department of Health Care Policy & Financing (HCPF) newsletter is designed to
inform county directors, management and staff about high-impact updates, important
changes, county performance, new guidance, and program changes.

Join our Mailing List Visit County Administration
Webpage

High-Impact Updates

Message from the Executive Director

Call to Action: Keep Coloradans Covered

HCPF created resources for you to share in public areas — flyers, posters, messaging,
social media, and more. Please use these resources today to help us renew those who
continue to qualify for our safety net health coverage programs and connect those who
no longer qualify for our programs to affordable, alternative coverage.

Providers, educators, counties, community leaders and advocates — you are our trusted
messengers on the ground, seeing our members when they walk through your doors. We
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ask that you meet them where they are, post flyers, send notifications, make phone
calls, talk to them when they’re in front of you, and remind them to open mail from the
state, complete, sign and send in the packet by the renewal deadline.

¢ HealthFirstColorado.com/renewals has plain language resources in English and
Spanish with links to help members with what they need to know about the
renewal process and where to find help completing a renewal.

e |t is common for members to miss their renewal deadline. Members should submit
the renewal packet they already received if they are within the 90-day window of
their renewal anniversary. If they do not take action within those 90 days, they
must reapply (fill out and submit a new application) to regain coverage if they are
eligible.

e The renewal process may take longer for individuals with disabilities who access
HCBS waiver supports. Please encourage members who receive waiver services
and their support community to take action early and seek help with their
renewals if they need it. HCPF is actively working with advocates, Regional
Accountable Entities, case management agencies and counties to implement
initiatives that focus on these members.

¢ Please remind parents that children may still qualify for Health First Colorado or
CHP+ coverage even if the parents no longer do.

Long-Term Care (LTC) and Buy-In Renewal Extension

A CBMS update will automatically extend the renewal period for 60 days for Long-Term
Care (LTC), individuals on Waivered Services, and Buy-In recipients who have yet to
return their renewal packet on time during COVID Unwind.

HCPF is providing an additional 60-day extension to assist our vulnerable populations,
including Long-Term Care (LTC), individuals on Waivered Services, and Buy-In recipients
who have not returned their renewal packet on time during COVID Unwind.

CBMS will add 60 days to September renewals for vulnerable populations, including
Long-Term Care (LTC), individuals on Waivered Services, and Buy-In recipients who do
not return their renewal packet on time. This does not include cases that have already
closed.

Action: Below are resources for eligibility workers that provide additional information
and data entry guidance.

e The Staff Development Division (SDD)
e MA Renewal for LTC & Buy-in Population Desk Aid
¢ Navigate to the Document Library on the website and find the above titled desk
aid in the Long-Term Care folder
e The COVID Resources for County and Edibility Partners
e Aug. 24 HCPF/Eligibility Sites COVID Unwind Touch Base Meeting
¢ Slide Deck (coming soon)
e Recording

Contact: Any questions regarding this communication may be directed

to hcpf _medicaid.eligibility@state.co.us.

PHE Unwinding Reporting

HCPF will be reporting its progress on “unwinding” the continuous coverage requirement
to the federal government. HCPF will link these reports on the Continuous Coverage


https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvCxmHL3FQTveJwYIoO3Jlzb2kAL2rFOZ-Sawx_Y8FHSHsEUUkIrmo-lJh99scFfNDXy8mX1JnXXgoQ7uRCLNDFeM4F7s3O0NzOg4rRbtdfj4-3tZhpuXPGqp_n0v5p5e-VXrmob2pgUXNHisPIaIWOw3tB6XghsTqEVat1qJQn3i-1H7e62bbUE5hjoeNHEO9CrYK6YPSeZFtsces6nmGG8ctODjg1BFXGHVa5JVnMxi_yxGF32iRAByCosk0ch-vh8AToc58G_MxCmB77jzlXmntoLKZkKRM7BM9vM0-yOrjLeKh6YNsTS3si_18j0BUEdg8MBKVUYUnxgi5XDQqT0qAPbR0xXMtrA3RW_zj8X65U2m7pxWJ5a-tD7c5b1NoOIuD6iO8T9i39UuXgjBF-dMNFWJxp-3BwlVZQeR7EdLJop6f3ruborusaChhftzM8EtUxzs63g5bD4GkOXXQ2Hy0W2rwWfQlG9JNf5pzh2JNNjh2aQNdt9FwaQFb-NquOg==&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC5naMAXihXIRmn-qUQ1n95KViz0OGryQ_XCM9qBjU1y35BjTH4wWw4M8HxanmWMI5nhwsbc5qSNZRYY1IoejNIuRSUtE6Eq8U7ENgyC_VDFROGDM01z-tSNlXSabEFHffVbHfqY-c4SdwuSoJH489g-3gL4ASh67zlJp4irRRSYF84QjGdmRfBjwmFoabOFQei6LlAjz96Jn0Sfv3a_a0iAWEmsOUERRYiakDIeKYp_XWSJoVzbEVcwr0UWanq-BsXkWlsL3i_dCwsoFjSg39p1sqoXKzXigkXGuzORBoWqCLqK00NiSJ1gWwme87m1YvaRmn70-skyHmEsSeNkIPXaRV4vrBKAD5h8gjkIXqoam6iPfBFT6oK5aZV_KGE1enA1I4_dEGrRXyGlgHr1LHTIjJhf5G6xDfyENMg-BJ3TWRXTxRyxTVTu2E2aTt97ro6iyyX3YpS9pkAUwfP4WGH6bWg2JDPS8gps4bHGUPBa_QdanJB6JHUo=&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC2apJKarxfiMMtchLM84Im6TxxSL3CenVk42jUWqwkm74axAmyknfNIcfpfHdxKW1vWAY6IGd1QP6ecYQKq3uI7OsGZvFd_nlml2u6Yrce08roOqeQ9pYiOrNbPXx2lcWrP4UbTx_eK3enY5JBjG-umx6ayup7zMqmuj92HAVtrXHTqFlNLrPRtw8EgVTnp6MZK0a4340fl-fzcyCBb4IUzAHuJSQVNA7fIPNAEXrDVDS6H_RdQeOllz9yuz4dkljp8kEZSWB0hLPgsDq9WClb8cVqp2jmUxKYMPeY-Qjxe4JzBWDtYEQEWRZpvht5YyI7DnknZEPU0SHzdM_nLyRBhoPZkFaIF5yBbdvo5rcn6praGPPHgtm6jlDPJnHnKnuQFKwnVYJhdygUD9iG-8RettPLq-fMPo7KvtlVGSf0BmUVzz_-IGPYLSDoco2twnWjnkVe83x44azbCzpwFNroOCJHz5ocVqrPmWpPD1cVj-LI2_fHeGPXOhPKtTyLjmOeGaU9kyNEyr&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC2apJKarxfiMM1QV5xbaFhdmKTZ4gAKjMW5xFS1OnPq7CqBE_QRGWEt4R6LJQ0LOGn6LajnI7gd-HGkDyg_YbcRWGX1y9OlNVebDiFCPbXwwI597X_38G7_3qy91-J2NkDsJ0PmGtMTQxcD3VLEZgkQCf2WnzkV0TgPxC8IAnJxi4ZhMp2R6dtJPNDUp31HeDoQ-nwjt-dJDwfb1zu04OY_sS6DbkgnFyNlyVd3rVCjziBVJoO6xkTORdafzULlXbHWsqmduX-dTe-uyJXQzS0HYlmqWyxI7Z6O4g-ZoG0CCzC62igr8GCywKAuhJV9Gd6BMORyfu-LN28q4DU0x7WDXNnsG2sy4JKSrEtaL0_tEOh8AuVZd9eBZ8YAaoq4E2uW_IAb8dPsteRIQiRcWptJFX1ndGBq2eHO_2ofBqIA3ENUfmtz4KIWZoOqdfgDRHxNRSO77TH9vKuYkvLl21511uwjWgFcvyhhiDgnmT1137SLjwOE3ZhdXhDoOtora70q9ho_E1o7wvm-9Jax-xt75FiUBESUFZHKIjviCbrQ0hY1zohd--o7TqS1iaO1SdPt4U7ovoCBG&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
mailto:hcpf_medicaid.eligibility@state.co.us
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvCypopHY03gpxhtI3Md_5nSrPGSkimrh04Uy1q3ehjNT8w3Ko1R5SvX4vQ7Zv2WA0Rd84FLRGtPj4wu7RNAk0ecu0i8E4z90usA==&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==

Unwind Data Reporting page and include links to this information in our monthly COVID-
19 newsletter.

The information reported to the Centers for Medicare & Medicaid Services (CMS) is point
in time data about renewals as required by federal reporting and does not include all
the new members coming into the program or those who will take action during the 90-
day reconsideration period. Members can resume coverage if they still qualify by
returning their renewal packet and any missing information to their county for
processing within 90 days of losing coverage. Based on pre-pandemic information, on
average, about half of the members who had lost eligibility were deemed eligible for
Medicaid again within two years.

FAQs about unwinding reporting is in the PHE Resource Center.

Temporary Extension for All Members Up for Renewal

HCPF will be temporarily extending members’ renewals due in September and October
who have not yet submitted their renewal packet. This is to comply with recent federal
guidance. This will be done this evening, Tuesday, Sept. 5.

HCPF received new guidance from the Centers for Medicare and Medicaid Services
(CMS) on Aug. 30, 2023, that requires a change to the ex parte process for renewals.

Instead of renewing members with ex parte at the household level (all members of a
household receiving Health First Colorado or CHP+ benefits reviewed for eligibility at
the same time), CMS is requiring states to perform ex parte reviews on an individual
basis, meaning each person in the household is reviewed and approved separately. This
new guidance will require significant changes to our eligibility system that will need to
be done in a phased approach. As a result, HCPF is implementing a temporary renewal
extension for all members up for renewal in September and October until we implement
a short-term system change in mid-October to bring us into compliance with CMS
guidance. The extension and short-term system change will not impact the member’s
experience of the renewal process. Members are strongly encouraged to complete, sign,
and return their renewal packet right away.

Action: New functionality is not being added. This means no additional action is
needed from eligibility workers beyond normal processing of renewals. Similar to the
Long-Term Care (LTC) and Buy-In Renewal Extension, the extension will be done
systematically by setting the Data Entry Complete field in CBMS to No on the Case
Wrap up screen. This is for September and October Medical Assistance renewals in
which a renewal packet has not yet been started and will prevent a termination for
failure to return the renewal packet. This will not affect renewals that have been
started in CBMS and are already in progress.

Renewals that are received from members should be started in CBMS within 24-48 hours

of receipt and processed accordingly. Once data entry is complete, eligibility workers
must manually update the Data Entry Complete field to Yes and run eligibility.

Contact: hcpf_medicaid.eligibility@state.co.us

Recent Memo Series Issued to Counties

All memos and their attachments are on the Memo Series website.
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Policy Memos

None

Operational Memos

HCPF OM 23-054
Eligibility Dispute Resolution Tracking

The Purpose of this Operational Memo is to reiterate expectations for county
departments of human/social services and Medical Assistance Sites, collectively
referenced as “eligibility sites,” of the changes that took place with the implementation
of House Bill 16-1277 on Sept. 1, 2016. This Operational Memo also sets monthly
reporting requirements for dispute resolution conferences held within each Eligibility
Site to begin with the month of September 2023 Dispute Resolutions. Please share this
letter with all Eligibility Site staff involved with Health First Colorado Eligibility Appeals.

HCPF OM 23-051
FY 2022-23 Accuracy Performance Incentive

The purpose of this Operational Memo is to provide guidance to county departments of
human/social services (counties) on how to operationalize the FY 2022-23 County
Incentives Program Accuracy Incentive. The County Incentives Program creates
performance-based benchmarks and deliverables for county departments of
human/social services to achieve certain performance standards related to County
Administration and Medical Assistance Eligibility. The Accuracy Incentive states the
Contractor shall comply with monthly Eligibility Quality Assurance (EQA) case reviews to
monitor the accuracy and timeliness of eligibility determinations for Medical Assistance
made by the Contractor, with cases pulled monthly for quality review. Results of the
EQA reviews are displayed on the MAP Accuracy Dashboard. ** This Operational Memo
was updated in June 2023 to reflect revised payment methodology. See section: Earning
the Accuracy Performance Incentive Payment **

Informational Memos

None

Informational Updates

Review existing training material on pending cases in CBMS
due to Long-Term Care (LTC) Level of Care (LOC) and
Disability Determination.

HCPF is requesting eligibility workers review the existing training materials on pending a case
during intake, renewal, and ongoing in CBMS for LTC LOC and Disability Determinations to keep
a case from closing incorrectly when these items are still outstanding with a Case Management
Agency and/or the state disability vendor.

HCPF has received concerns that members could be incorrectly terminating or denying for
a Level of Care determination and/or Disability Determination. Eligibility sites are being
directed to please review the following training materials to ensure these cases pend when
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needing a Level of Care and/or Disability Determination. The Staff Development Division (SDD)
has existing detailed web-based training (WBT) and process manuals that provide a step-by-
step process for entering and pending cases for LTC LOC and Disability Determinations.

The Process Manuals provide:
e The steps to pending a case in CBMS for LTC LOC or how to enter the LTC LOC once the
Case Management Agency has provided it to the eligibility site.
o A step-by-step process for how to enter a Disability Determination into CBMS or pending
a case for a Disability Determination.

The WBTs provide Detailed instructions for:
¢ Disability Determination in the Health First Colorado Buy-In Program WBT
e LOC information in the Long-Term Care (LTC) Categories & Special Circumstances
WBT

Each of these WBTs has Instructor-Led Training attached, where the instructor outlines and
guides eligibility workers to practice the data entry in the CBMS using the TRN Environment.

Action: Below are the existing Process Manuals and WBTSs eligibility workers should review for
data entry guidance.

e https://training.colorado.gov/
e Entering and Pending for an LTC Level of Care Process Manual
e Entering a Disability Determination Process Manual

e COLearn
e Health First Colorado Buy-In Program WBT
e LTC Categories & Special Circumstances WBT

Additional Resource: The County Dashboard LTC Board will display Level of Care certifications
due within the next 60 days and Disability Diary Dates expiring within the next 60 days for
Long-Term Care. This information is updated via nightly batch. Please consider using this
information to proactively plan on supporting members with the information needed to renew
the LOC or Disability status and connect with appropriate partners for a timely determination
of LOC and/or Disability.

Contact: Any questions regarding this communication may be directed
to hepf medicaid.eligibility@state.co.us.

Processing Incarcerated Applications

As a reminder, Medicaid applications must be processed regardless of incarceration.
Applications should be approved and placed into incarcerated status if the individual is
otherwise eligible and incarcerated at the time of the determination. Please see below
where this is referenced in rule:

8.100.3.G.1.b.ii. Inmates who are incarcerated in a correctional institution such as a
city, county, state or federal prison may be enrolled, if eligible, with benefits limited
to an inpatient stay of 24 hours or longer in a medical institution.

Thank you for your support in ensuring Coloradans have timely access to their benefits.

Partner Webinars
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HCPF will be hosting quarterly informational sessions about the end of the Continuous
Coverage Requirement and the COVID-19 public health emergency. These webinars are
geared toward community partners such as advocacy organizations, providers, and
community organizations who may provide other assistance to Health First Colorado or
CHP+ members (housing, social services, etc).

The presentation and recording from the July 26, 2023, PHE Unwinding webinar are
posted in the PHE Resource Center.

Next Webinar Information
When: Oct. 25, 2023, 1 - 2:30 p.m. Mountain Time

Register in advance for this webinar.

After registering, you will receive a confirmation email containing information about
joining the webinar.

We would like your feedback on the format of future webinars to ensure they are
productive for all. Please take a moment to take this survey to inform the structure of
future webinars.

New Training Released - RRR/Renewal

In collaboration with our HCPF and CDHS partners, the Staff Development Division has
released a new training volume titled RRR/Renewal.

This volume will take the learner through the basics of an RRR/Renewal, as well as dive
into more specific information and actions for each High-Level Program Group (HLPG) to
include, Medical Assistance, SNAP, Adult Financial (AF), Colorado Works (CW), and Long-
Term Care (LTC).

With this new volume, the following web-based trainings (WBTs) have been released in
COLearn:
e RRR/Renewal Basics
e Medical Assistance Renewals
SNAP RRR
SNAP PRF
AF RRR/Renewal
CW RRR/Renewal
LTC RRR Part 1
LTC RRR Part 2

The RRR/Renewal training can be accessed in COLearn by following one of the steps
below:

1. New workers will find this new volume as part of the HLPG curriculums accessed
by clicking on the program’s bubble on the Welcome Page.

2. Existing workers will find this new volume by clicking on the RRR/Renewal link in
the Experienced Worker section on the Welcome page under the header Self-
Guided Playlists by Topic.

This new volume will also include the following desk aids located in the Document
Library on Training.colorado.gov:

e Acceptable Forms for RRR/Renewal (updated)

e MA Processing Information

e PRF Processing

e SNAP Processing Information
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SNAP Rescind, Reinstatement, Reopen

SNAP Late Verification Flowchart

AF/CW RRR/Renewal Checklist

Late RRR/Renewal, Late Verifications and Missed Interview related to Good
Cause

Child Support Pass Through

Income Trust Ledger

Contact: For questions regarding this training, please email the Staff Development

Division at soc_staffdevelopment®state.co.us.

How can you help support members during the PHE
unwinding process?

HCPF has developed extensive partner toolkits regarding the end of the continuous
coverage requirement. Update Your Address, Understanding the Renewal Process and
Take Action on Your Renewal toolkits all include resources to help members take action
to keep their coverage. A new joint webpage KeepCOCovered.com includes partner
resources and information for those who may need to transition to other health

coverage. Flyers have recently been developed for Colorado employers to distribute to
their employees to help spread the word.

You can help us raise member awareness about the renewal process by sharing the
messaging in our toolkits. The materials in the toolkits identify key actions for members
to take: updating contact information, taking action when a renewal is due, and seeking
help with renewals at community or county resources when they need it. Flyers, social
media messaging and graphics, website content, and other outreach tools are in our PHE
Planning Resource Center. Partners can also educate themselves and their staff on the
basics of the renewal process to assist members who may need help. See our Renewal
Education toolkit.

Frequently Asked Questions (FAQs) about the end of the continuous coverage
requirement and return to regular renewal processes are available in the PHE Planning
Resource Center. Members with questions about the renewal process can learn more by
visiting Health First Colorado’s renewal webpage available in English and Spanish.

HCPF - New COVID-19 Unwind Resources

HCPF is releasing this communication to inform eligibility sites of two new COVID-19
unwind resources.

Details:
1. The End of Public Health Emergency for COVID-19 and Returning to Normal

Operation memo, on the 2023 memo series webpage.

1. A COVID-19 unwind section has been added to the Eligibility and Resource HCPF
webpage under the FAQs and Training section, which includes the following:

e The COVID-19 Unwind Educational Session held on Feb.15, 2023
e The webinar recordings
e The presentation materials

e COVID-19 Unwind FAQs

e COVID-19 Unwind MA Renewal Ex-Parte Flowchart Desk Aid


mailto:soc_staffdevelopment@state.co.us
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC2oeftQJaFUpzx1gk_AMCsi00xpZyskqq_2aP5xV9NWF763Mxci2z73Rx40Ju-oUeiYSXE_JbqgMz8sHFBRADWRcgjeVfrnc0LypG4EI7RHYTZxZM7ljg606HWuC_OG_-Vc2cnBSdadXdbcspfLV9QAwQQ2UXpbk-Bnus13nIHZ7pKauV06H706HuotnpiZJaNJ2d_rs2k9ggH9ACC3_O0MVaVTaOjwxemUTznjey-LdSOfITAIEh71wC3Knk0HPvOX41aLhZ-WgeCxoXQ_zzZiVp2Go7ceKKKoSOy2MZDr9zV1fXCstO3u8aP5-JFYa7YWA6X1yqjMvJYeyLDNPSMgDisoYfvqBkuPog61A_NBpqR_lXv1ir7cjDz1GWtSGha-8U84y9T_xozkUx_x57WOqZjLRnP7s03QnF6HtRa2ntYCTYJ5lOSR2fbx-XBlyUlHLUiOnUNv9g2C9OUmWoytifsfLlwiav0RlG157Nb2yqlEUxH4Mo_doyL2F-1atJpuog16xQqzHVpzEmVuQ_w_GPLvzcbjvAfoRzxveQyd7IyjhC4e9bAvsC6gFwvu4yXk5gWszajbQJqOpGWWZA3GPzqFZZFzId4XrQwpWDTqRTsjP1kWDBhcxkimEhR4mMYHJ2JTuc6pZzK0GPlx4rq2Ep-tjmCh3hA7Yg7VAQp0ThOd2kcib5FgwoxAbyB644nctnXDCDplWbgS0uXJIMH-B6_IDhGPKuP2ZugzDjcR3lU94vWiS7MH6yYeu5Tqdg1NSJbpsWVxCwsYIo3f7Xtv2Xjm2jvpArGHdTnRClu6XxHSSQoc9jnUfvPx_pNJpEMyCBzWyI6Jv8-MbI5132Zs9H72ORHTuwbnoXFNG6ydibR_0uCpC37IJDHRjuWpgurqDyL1PHtOa&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC2oeftQJaFUpZjOBv1MSvGzP9sUy1147hWsdG_Ny-v3cJuZGsT23Jxz1hv7DlSF54PJ8V6s99RfzLSsHb2p6o3ikxE9BwcAKqzXXfDGlyNLPpBqE8CutQupfz7gagjNP7Zu6OUJkRK9VeuD82TCqjElo0Y2LTV-dLTy4iiD6fy2WAbDkRsZ0DJWmx31LXd9iPJO1DtyPghw5NlKLl_fBh8ZUgaNtppeunjzNeLkYnQk1BrYVl-tlLYX6fJw133PJJG1JNcJ4duax5X8qJh6tB3i6AfOTV3kFq9bT9LvFR-9wIw7ouO9mJdAz2zmmUVfSsFERJBQPMHy5jhrvM9tSBEl8rqX_RoJyfcnedQBzxkk6SxN5xxPqh2s0KYUSha4i6e8zEgcA48XyULwhNL2aXv4nU8Z7gq4EUGHO9uLZ2ltzqZvs0j8dZe-hcLVlTxoO7u8KaKbNS6gdTJyJPSHRQESBj6mCbFncCdp48OA_6aJhuZ15VC9LOrC31E2UBRx1fU4LZ-Qd-pBJVFM7CNv6vNd6A4XCjZbr6OtJklxQuaarWxJqTmiMZsfQn1ncWDibfEK-M9Ock6w-wlDO5cOD0ALU-ZfpE6bDRTHa0AOyuERdC4cg3ts4oh_L17xsHrAesl6kphH1H7PXEFMF0jaKqCBimIbYnOkMfdcIVUeyJXhMCO_iBj5aPRYQEjPabxKOxYdVvySIPRrTxUGg9zml9coVXfbkqcJwoQ2-GmISJ5kTHdEHUbbqobwyOb3RBZTYoER07IsTG4WH5mbKH98gjF8bVpeZQKcok-Nx4vEzKSNkTLvPA3BWAZs5Uv_H6xNvsAurxltjku4DUc9MxPSksja5gb5GKq0agUMG9rv62-XbVx76GNAhdAcci9449gxyCbj1H0cxD0hVTcF1obvcKh2y1Oi19lTVoTiXHbPWoN5wt0AES4V_os33LfWPvnf7fw==&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC2oeftQJaFUpJQb3oeshtd4J-2VEOOPyBGtTasMH4SWbN8YnMq1qK1lX8xruFKv6iPnIArHhgwloDD8wX6V6gF2xUoYojA7c51T8bvCw7pqcd98S2swkZaWxcnXruPFYh2a6OG08WZWO3W04_MabQ9LiyGWR2jp3xjPot4PY5lEqnukRI73KMl8RtA_qg8ytrhLv_KmLCFldHzsVvaw4Z_FjQzFT_nAkrGyS-4nL1ajO4NT83FpECYTyGU2s5Ho1eUWShwtwdXYVK-k7GKFkntk2lAXPCRUrtaHnjsbWv326-1U1iOxDraGBitI5UEPOXwfO4Qw4PDKi27bCIGcnYRolPaogs7zYOztSz3eCc5aLOoGX2Ykq4Fsf8ZePsrEPwnBL-RK6UaZ7xNyTmxP9KrUYFLGRo-1zT0Vl652SKj9UDUnur-IMrBiMZcloBC9N-2rVkKbHmfocF98-aKzXyZzr4zcALuP565BhjznN5XOBrIzDWRQv8fGDHYjytC7wSMIm5c-tLxosunjT6VJD3rXE1ydQPgQ6mCAFVC21zM5mCogNLujHiqk20s871TYjNxS3xJDcK01cKViDrma8DZMhwri4PmpxIBZTx7svd8Y_CBkoDHNIFihvXzIZxEhbiWlDwBDK1z6AzY0RPzm9bVyTtAHj5H4rTH_WJHFa2RTckFtBjevAns3YbprUgd62LyWluuNY71NzQq2R_w0KZN8dNLTJk97NLwHHbYBfbp8VgQdxvfO2nISiyiFuMnOguCqQf6ne1p12gNOt8B-FLmm26aLCcgSN9c2Mw_DE68BhpW2H-7FN-210ODSKNUx_i2M-4jte0vcjmLrfnnnsW5GvwVBM1Bituj96yDN6nZUlLjgv0wdqkk9W-_b_5EXL_6GJFzzT3XyQsC471G_FCmLcsOESVTdssyNNNJqQhYdDV4Bq5i9Y2xHyR0WgKORFJQ==&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC2oeftQJaFUpna5MVtKQN38-exwpSml11LvlWvINlQqDhSikDQ3hwjX-wrSMsPOs9lVG-R_-lfcqdSDYsaHcA34Pot8win_KYgCDclX40fdozzV0Yn6WXX1_VglruJlk26uRo4r8paDPxUhuYCEvVIPC7h7SuE7q_d3jrdAlihM5Ea8Ni_VsQm19nyEoPySu5mqdRmoXGVEhWAHBQFfw7l1gkfP2M65qiQn-tdzbAElwPRin9vGQuQyaTX7X0OXgL7_NwxGC3SsIs1k6DSkfoPxi8OdmDYds_8ZvvJY1BXfIh2pPHZqeiN5Cfq6TNn933cbLnj60kaSgjjS4dU6ki7WshNhbbt6_8XyreGvTqYi4LM3wXDTAZFlzXqNSAjBIoXq8t--XwRW2uuebb8ku8pO5TtrTkar0v-1LdhOF2_GSb1bPFOL2GDJvUqkVmSET897TzD7fgEtVBHrLFCYbClrjNjDIUPio7VeyGZWuxtS2ZutfdUrvl-IY9ZRdjnWpE2LPczq3JY_IL5eb160QIsbTYhsYFZM27LgEgzjMXEB7WpOIPVeb5dcszS_5C4xg54J7dJ_w5scB-rs008JF8sl4Xh-axqNyrpQ7rJ5Vttct577kfEMwCwrjZhP1kPd17KuEXgDh7fB-dmYfnmOULsugoQ-62zCVmNtCCGTRUnyRENonQcLb29engOCQIoWaP50KrX5nAUdLFt0vog5xZmZVggx8bMU8hcWMz0fQBghCdZRJcvpYDWrRxBWMQbW9latIqUFT5IanEWOFdF47wvvour5gbEJnH6X6iST0b3pRockQ9LG3lNX5dWtVmGflmZA9-2zUQECJac2gGDyali7GM-CUzvGksCwZYwGnS25grT_M7sXV3oWuR9fW8z5zw9uyoViQ4rUTRnxIEnB085tEVbR__2hfPCUED2NiCXRb&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC9XXtmw7dNkDJ-Eb2IHeIqamU4z7NxKJngVGodaTRI7r0uWi5PtK31mK-Ulcmuik24hfEMmmoLY1qce8yLyA-12V5HOisWgmkJ2bgr-eeJgK03wB-APw39DkWTHbEwWdE9X8oEo0L9WT0B9bflQZOMCiDvCmqwJMSQ==&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC2oeftQJaFUpszuo7JjoQpcChocC3t59sWuMN2CFiWKrTNeOYgweXBlM5oCzEpzfzrXYa7e7lk1VNAhQ9H21xfgo05LP7-D36oR6peOKmWn_9lCz8hH06Yqmofrjy0cY7iugAQIXE5gE17dMtLlvE9X7jRo2vqj3q43XhxGvixcHTcpc4Iu6LOaMHRlxEkBDfiyThTJnvnZTAHYlr0dm2r90cfjzzUoNhzUh-Oe4NEXtv5CQaJBg_P93JJ4xMcdv24PDxwoL3sojHFaknDUlnGhjy8lY1oMefgRJ4-EvuTkPPjAmm2Xk62EN9JV13ooEBOKhR4hO0-a5tlwttI8VIiWrK7FGyEnrZmMc5aMlNjSerlbjCjUTFFfm8mgq9Yk1wte-GswyDxN0mvhID1pMbvnpCqH-i3FQaHbqkt2N1jlvaIo0oWAKVoto6DlwXWUcxpWKIvYktEi4yrLPYBWoxquNBYvSTc5HXmsx6rbeGEbFOxrFHrogPTPByP9jYENYGVDPhm683_sl-5PhBj1o6f5OAheSHWx7xbe6qdtE3jp-zZBweVDxhwjurWczEzL-DuhZ8cVezyVs1jRMKbJbSB0Um_hjyMLB8Loczm8NktRMOVR14KjBoGh-YWft9jxdb-i41YuQnqbFVLMvonULQr-tDP5FQ4s-Y_6ZvT1gLqaoet1ab0QY6cmqiEfTnHMQFmC9d4AIfXpH_agYIjGrww0yq6tB9z9K5OExomnD_HRgqVYigUiFaPqqfPPgbfmA9smcjFaiYPBY4Hk-VE7ZFbwjVwJ8V2y6Udfr0n0GLb-VbWp0fmVtWtR0xZHmcLcLsBgz-faNd3ehq97p77vx0J0pA6hHBRp2L2l68SKoiNAxJPzH_DSjZ_DxoPQht5unzwcCa5OwUe6bNT3KOJoVWsqjaISiMqutuBQ2VBnWGlvBnpNoyAp_EcI=&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC2oeftQJaFUpszuo7JjoQpcChocC3t59sWuMN2CFiWKrTNeOYgweXBlM5oCzEpzfzrXYa7e7lk1VNAhQ9H21xfgo05LP7-D36oR6peOKmWn_9lCz8hH06Yqmofrjy0cY7iugAQIXE5gE17dMtLlvE9X7jRo2vqj3q43XhxGvixcHTcpc4Iu6LOaMHRlxEkBDfiyThTJnvnZTAHYlr0dm2r90cfjzzUoNhzUh-Oe4NEXtv5CQaJBg_P93JJ4xMcdv24PDxwoL3sojHFaknDUlnGhjy8lY1oMefgRJ4-EvuTkPPjAmm2Xk62EN9JV13ooEBOKhR4hO0-a5tlwttI8VIiWrK7FGyEnrZmMc5aMlNjSerlbjCjUTFFfm8mgq9Yk1wte-GswyDxN0mvhID1pMbvnpCqH-i3FQaHbqkt2N1jlvaIo0oWAKVoto6DlwXWUcxpWKIvYktEi4yrLPYBWoxquNBYvSTc5HXmsx6rbeGEbFOxrFHrogPTPByP9jYENYGVDPhm683_sl-5PhBj1o6f5OAheSHWx7xbe6qdtE3jp-zZBweVDxhwjurWczEzL-DuhZ8cVezyVs1jRMKbJbSB0Um_hjyMLB8Loczm8NktRMOVR14KjBoGh-YWft9jxdb-i41YuQnqbFVLMvonULQr-tDP5FQ4s-Y_6ZvT1gLqaoet1ab0QY6cmqiEfTnHMQFmC9d4AIfXpH_agYIjGrww0yq6tB9z9K5OExomnD_HRgqVYigUiFaPqqfPPgbfmA9smcjFaiYPBY4Hk-VE7ZFbwjVwJ8V2y6Udfr0n0GLb-VbWp0fmVtWtR0xZHmcLcLsBgz-faNd3ehq97p77vx0J0pA6hHBRp2L2l68SKoiNAxJPzH_DSjZ_DxoPQht5unzwcCa5OwUe6bNT3KOJoVWsqjaISiMqutuBQ2VBnWGlvBnpNoyAp_EcI=&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC2Ib42RuRaOyV5WvQ78z4lS5j5GePP0HKGMlbUq9_ZuCQvhXjKhrmtIXMfK6rlFMxEvZOc5ewIl1MuDiy12-OUR1MmHRubkOJ-Ena9QbpBJY5j4d-X_3tSpZuMqjq_FwJSMa44ZPv6U-&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC2Ib42RuRaOyV5WvQ78z4lS5j5GePP0HKGMlbUq9_ZuCQvhXjKhrmtIXMfK6rlFMxEvZOc5ewIl1MuDiy12-OUR1MmHRubkOJ-Ena9QbpBJY5j4d-X_3tSpZuMqjq_FwJSMa44ZPv6U-&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC5Daj5FtcJ56t1O6-k1pI2_-tONt_iQFIo0KMZ7RxSIpw9kILRyW__9KY40rCXMPIxK4WBVhjPnuAfiqr8sjjpd8HXXqoJMC_LEtJn8Z9WndktklsgSrgukyq22ffrixhh8Nx-D_rhXGzJupZJLrFrU=&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvCxmSjc_6YZX4WgUG3e2sT5p_VOJJ1OYk3krtBXmixTlKhCGQCOrL97FOJmwhriXYcplfvEixsGB2tLLkGKWkg_uAH0Ojbn2nEyasE7UH1dGdUwtnmv7VGdLxmUCqBZsu1A==&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvCxmSjc_6YZX4WgUG3e2sT5p_VOJJ1OYk3krtBXmixTlKhCGQCOrL97FOJmwhriXYcplfvEixsGB2tLLkGKWkg_uAH0Ojbn2nEyasE7UH1dGdUwtnmv7VGdLxmUCqBZsu1A==&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvCypj80NPQtaZ3H1nbu9aXHLgkdIyRLj5yyi_p0U_An_VQZ8H6WXPzQpM7zxaVK7wyhUDRcqYDpGLnoOIE-WYm1ZfBTmER2TM1i1czEVrbFuOKXKwbnNy1OAZchskwAZGQg==&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvCypj80NPQtaZc-x6loh8H_Kq_59J6Shj9cCvWvOh4veRw0FJLoo_lOW-lwpkZ2ThUxUZ3ZYGmm07ObvOuz6St2F8FCHU0KkfRTtDJlBpU1IUJe4QS2sfsAedMK_aHUvDF-IiMM4tfT8-&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC8HAsi96b9qV8YTjLujmGVe-UnHV99EsHZ_8B8bqV12YWM4lAQR-qEYNwUI2i-2RQDQD_8VnEv0QXBgmYLDxzN9kcl4Grvwgaj-YRqgW53GDRe_S8a7QJWKBMrW6krYLNtwnnSke-RxlPZuVaNxdMx63yQTAuIhktSCykmjf5fk2g25sFJxGkaA9cntbsU2Mu4IDm2JfYzWORBQf9TDEK7uso2LtrWJCVcKvPcGTnFqS9y1W9McCgjMurrDcznPsUTtRdk7yPJgTCoPIWt5E0KFLM50RSUa02iqtxJrKW8BCl-f1ADcLYvgEENqeYp4OSL8fPB7mqaAG3OFCW3szcbKfKHDj26bdlp3dY5nxeJ96iXdU0Y1mf1tNkYtGenftT0dXdTDpKGNcn0i8eYBWmL8A4oxW8UtLO2w6s-siTpCaJSEEVi3WU5wkpsDLxjTS87YGU5QoAV89DiEK1dzL3IzpZujKJOzqR0qGaUfpl_eHJnnWTvsxPG3nZ_NJe0TD08xyfHovF0k1ROv3jyro4c4jxoIHszbz_MSeQtJ4DrRgeNMKKvY_M58=&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==
https://r20.rs6.net/tn.jsp?f=001OtGLYSqd8Qv6MON6yeHUqj1LB36Kwj9DDiw7KnmZtAumVKA1fYIvC8HAsi96b9qV2hLuZl-_AAm-Md2CMbqYDn6pkOhCqpguso0P8qvNi2qBnhIlB4CFLFrTwEjk6m_umeexcQP82immET9qqp7AFXp436Iu7Jh2bTRkPEBVpH2VNB5t8SrkH1B_sWnF4iJ18zYP76OOV1wVbiMPzIm-4Vjj-tqe1Kf2SDhKATlhSPxiSWyaTgcwS4kcZdeoSN4U8xLir4mdFRrONXj72gXPzbq437bg5n-KAvgpbQ3xhHth_zNfmrVyJyfLT1pMG_mmnMypF9tT7KK2QGB0fEYYCTsX1aE92FQPoCuJJH-rLBdDWAlKtmv--Ne6TnRW1LNNtef7V1vL_Y0K0DEZ1QE6-kFvH2a9o3hln0LAX_8lpkti9lCXfDuFXAbCC1Y92xIjm3Zr7Q8_irvQU7fyXq7wLKf2PkNQ39-2UPGsGlFtG6zFn2TH137OiklnlndPWy1yvy5O5TYW40jw2Iuh1qTIerCbLGKrpRFV2B1r39O94OkNZd8O7CN9dwzqG0bYCrstVXdgYWvkN1uQEeJKpfOKYlFFIr3reXcNYxVXxvo0BU2pNy99XeHiGABlaTzlwpUM&c=gQ_9ETVqU2XpPz2XOblNID3NeYEA5KE40f1T210Z0YKADFMHQrjCYg==&ch=Xa1DZ7lUlbKl9lCzOF_3r4ZaEQrQsuSUny84_7MHB1l86RLV5wyFdQ==

Questions regarding this communication may be directed to:

hcpf_medicaid.eligibility@state.co.us.

County Relations Team Introduces
Customer Relationship Management System

Do you need help? Do you have a question? Does a case need to be escalated? There are
two ways you can contact the HCPF County Relations team.
1. County Relations Web Form. Try this method first. It allows you to enter details to
help us resolve your issues.
2. County Relations Email. You can still email us
at hepf countyrelations@state.co.us. Your email to us will automatically create a
service ticket with your email included. We cannot open encrypted messages
within our ticketing system.

Supplemental Information

HCPF Contacts & Resources

Quick Links HCPF Publications
Volume 8 - Medicaid & CHP+ Rules Memo Series
HCPF Forms & Rules Budget Documents
Training Topics, References, Guides HCPF Publications

County Administration Staff Development Center (SDC) Homepage
CBMS Client & User Materials CO.Learn/Learning Management System Login

County Fact Sheets Premiums, Expenditures, Caseload Reports

Colorado Department of Health Care Policy & Financing | 1570 Grant Street, Denver, CO 80203

Unsubscribe kwallat@cclponline.org
Update Profile | Constant Contact Data Notice

Sent by hcpf_countycommunications@state.co.us
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From: Lubitz - HCPF, Rhyann

To: Bethany Pray

Cc: Katie Wallat; Amanda Lofgren - HCPF She, Her
Subject: Re: Case management redesign

Date: Thursday, January 18, 2024 4:13:22 PM
Attachments: Outlook-facebook.png

Outlook-Twitter.png
Outlook-YouTube.png

Hello

First and foremost, my deepest apologies for the delay in responding to your email. I
aim for a much quicker response to concerns and apologize that unfortunately this
was stuck in my draft email/outbox.

Second, thank you for sharing this information. While I had a delay in responding I
have been working internally on the concerns brought to HCPF.

Many of your questions are addressed in the Case Management Redesign Update
newsletter that launched on December 6, 2023 CMRD Update . We are working on
the next update/newsletter at this time. I hope this newsletter is of value and helps
to answer some of the questions that may arise as we implement Case Management
Redesign.

For the items below, I provided some information but also hope you can share some
specifics with me on the identified questions/concerns.

» Receiving CMAs cannot see case history, according to CMA staff in conversation
with advocates and families;

o Data migration of three years of historical data from the legacy systems
(DDDWeb and Benefits Utilization System (BUS)) occurred following Care
and Case Management implementation to reduce system downtime. Data
migration was completed on December 1, 2023. Are you hearing this
concern after 12/1?

« Receiving CMAs cannot see a full list of who is attributed to them;

o HCPF is temporarily running a weekly enroliment report based on
members’ program status for the CMAs until the existing enrollment report
stabilizes within the CCM. HCPF is developing a formal communication to
CMAs containing report criteria and action steps for use in assisting CMAs
to understand how each report works and steps to take if an inaccuracy is
identified for a member (we are testing this first with 2 agencies) . Also,
ongoing technical assistance is being provided to individual CMAs to
problem-solve on reports and members associated with their CMA.
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Because the CCM functions differently than the previous systems CMAs
are accustomed to, a new member status report is under development
that includes all members associated with the CMA regardless of program
status. HCPF estimates this report will be developed in the coming weeks.
Once deployed, this report will be provided to the CMAs weekly until it is
fully incorporated into the CCM for CMAs to run at the cadence best suited
for the agency.

« People contact receiving CMAs and no CM is assigned, even though fairly
immediate action is required to ensure services continue or eligibility continues;
o I will address this concern with CMAs as members are to have access to a
case manager. CMA leaders are tracking tasks to be performed to ensure
eligibility and service access continue. Can you share if you are still
hearing this as a concern?

o CMAs (whether or not involved in a recent transfer) are not sending out
reminders about the need to renew disability determinations and families are
caught unawares; this has been flagged in JeffCo and Denver in particular and
has resulted in terminations, per disability advocates;

o I would like to dive into a few examples if you could connect me with
additional information or a contact.

« CMAs are backlogged and are not processing new cases timely, with staff from
more than one agency saying they had a 3-month backlog (I sent you the one
email from Developmental Pathways where they sent an new applicant out to
an independent agency because they weren't taking cases).

o Thank you for escalating the concern related to Developmental Pathways
performing case management services for the Children’s Home and
Community Based Service waiver program. I am happy to report that they
are performing case management activities for this waiver program, both
new applicants and existing members. In speaking with case management
agencies in the metro area I am aware that staffing is creating challenges
but have not encountered a three month backlog. Can you provide me
with additional information so I can address this?

« Problems with the one zip code (80123) that straddles counties, with many



cases improperly assigned

o HCPF continues to verify member addresses and their county of residence
to ensure the member is with the correct CMA. HCPF provided member
contact lists to the new CMAs, on December 1, 2023 for Phase 1
transitions, and will continue to work with them to match members to the
correct agency. We are also meeting with Rocky Mountain Human
Services and Developmental Pathways 3-4 times per month on their
member lists to ensure this has been addressed/corrected.

o This information is also included in the Case Management Redesign
Updates newsletter linked above for your reference.

Thank you for your continued partnership!

Rhyann

On Fri, Dec 8, 2023 at 8:31 AM Bethany Pray <bpray@cclponline.org> wrote:
Hi Rhyann,

Katie and | had raised some CMRD-related questions with HCPF during a check-in with
eligibility staff, many of which you may be familiar with from your conversations with staff at
CCDC and elsewhere - but which are affecting people's ability to stay enrolled. We meet
with a group of advocates on Monday and may be able to get additional information then.

Problem identified include the following:

e Receiving CMAs cannot see case history, according to CMA staff in conversation with
advocates and families;

e Receiving CMAs cannot see a full list of who is attributed to them;

e People contact receiving CMAs and no CM is assigned, even though fairly immediate
action is required to ensure services continue or eligibility continues;

e CMAs (whether or not involved in a recent transfer) are not sending out reminders
about the need to renew disability determinations and families are caught unawares;
this has been flagged in JeffCo and Denver in particular and has resulted in
terminations, per disability advocates;

e CMAs are backlogged and are not processing new cases timely, with staff from more
than one agency saying they had a 3-month backlog (I sent you the one email from
Developmental Pathways where they sent an new applicant out to an independent
agency because they weren't taking cases).

e Problems with the one zip code (80123) that straddles counties, with many cases
improperly assigned
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We would be interested in hearing whether these are issues that the Department is working
to address or has already addressed.

About a meeting, It could make the most sense to invite you to one of our upcoming
sessions with our disability group, instead of checking in with just me and Katie, and | can
ask them about that possibility. We're also able to send lists of problems by email as we
hear about them, if you would prefer that to a meeting.

Thank you for reaching out -

Best,
Bethany

Bethany Pray
she/her (why pronouns matter,
Deputy Director

Colorado Center on Law and Policy
789 N. Sherman St., Suite 300
Denver, CO 80203

e: bpray@cclponline.or
t: 303-573-5669 x310

cclponline.or
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NOTICE: The information contained in this e-mail message and any attachments are confidential and may be legally privileged.
This message is intended only for the individual(s) named herein. If you are not the intended recipient, please notify the sender
and delete the message immediately. Please do not store, copy or otherwise disseminate or distribute this e-mail or any part of it.

From: Lubitz - HCPF, Rhyann <rhyann.lubitz@state.co.us>

Sent: Thursday, December 7, 2023 5:04 PM

To: Katie Wallat <kwallat@cclponline.org>; Bethany Pray <bpray@cclponline.org>
Cc: Amanda Lofgren - HCPF She, Her <amanda.lofgren@state.co.us>

Subject: Case management redesign
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Hello

Matt Keelin shared that you were interested in meeting with Amanda Lofgren or myself regarding case
management redesign. I was unable to attend the standing meeting you had with the Department on
November 21 at 11:30am. Amanda is out of the office currently but will return on December 18.

Are you still interested in meeting regarding case management redesign? If so I am happy to schedule
a meeting to connect

Best

Rhyann

Rhyann Lubitz
Quality Performance Section Manager
Office of Community Living

NOTE: To resolve a CCM issue, call the CCM Call Center at 1-844-235-2387 M-F 7

a-5 p. Submit CCM policy questions to hcpf_ccm_stakeholder@state.co.us. Also
see: FAQs, known issues, and CCM Roadmap to Success.

303 E 17th Ave, Denver, CO 80203
rhyann.lubitz@state.co.us I Colorado.gov/hcpf

Rhyann Lubitz
Quality Performance Section Manager
Office of Community Living

NOTE: To resolve a CCM issue, call the CCM Call Center at 1-844-235-2387 M-F 7 a-

5 p. Submit CCM policy questions to hcpf_ccm_stakeholder@state.co.us. Also
see: FAQs, known issues, and CCM Roadmap to Success.

303 E 17th Ave, Denver, CO 80203
rhyann.lubitz@state.co.us I Colorado.gov/hcpf
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